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34 CFR Ch. III (7–1–98 Edition)§ 328.20

Free appropriate public education is de-
fined in 34 CFR part 300.4.

(Authority: 20 U.S.C. 1426)

Subpart B [Reserved]

Subpart C—How Does the
Secretary Make an Award?

§ 328.20 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation on the basis of the criteria in
§§ 328.21, 328.22, and 328.23.

(b) The Secretary awards up to 100
points under these criteria.

(c) The maximum possible score for
each criterion is indicated in paren-
theses.

(Authority: 20 U.S.C. 1426)

§ 328.21 What selection criteria does
the Secretary use for applications
for research projects?

The Secretary uses the following cri-
teria to evaluate an application for a
research project:

(a) Plan of operation. (10 points) (1)
The Secretary reviews each application
to determine the quality of the plan of
operation for the project.

(2) The Secretary looks for—
(i) High quality in the design of the

project;
(ii) An effective plan of management

that insures proper and efficient ad-
ministration of the project;

(iii) A clear description of how the
objectives of the project relate to the
purpose of the program;

(iv) The way the applicant plans to
use its resources and personnel to
achieve each objective; and

(v) How the applicant will ensure
that project participants who are oth-
erwise eligible to participate are se-
lected without regard to race, color,
national origin, gender, age, or dis-
abling condition.

(3) The Secretary reviews each appli-
cation to determine the quality of the
evaluation plans for the project, and
considers the extent to which the
methods of evaluation are appropriate
for the project and, to the extent pos-
sible, are objective and produce data
that are quantifiable.

CROSS REFERENCE: 34 CFR 75.590, Evalua-
tion by the grantee.

(b) Quality of key personnel. (10
points) (1) The Secretary reviews each
application to determine the qualifica-
tions of the key personnel that the ap-
plicant plans to use on the project.

(2) The Secretary considers—
(i) The qualifications of the project

director (if one is to be used);
(ii) The qualifications of each of the

other key personnel to be used in the
project;

(iii) The time that each person re-
ferred to in paragraphs (b)(2) (i) and (ii)
of this section will commit to the
project; and

(iv) How the applicant, as part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disabling condition.

(3) To determine personnel qualifica-
tions, the Secretary considers experi-
ence and training in fields related to
the objectives of the project and other
evidence that the applicant provides.

(c) Budget and cost effectiveness. (5
points) (1) The Secretary reviews each
application to determine if the project
has an adequate budget and is cost ef-
fective.

(2) The Secretary considers the ex-
tent to which—

(i) The budget for the project is ade-
quate to support the project activities;
and

(ii) Costs are reasonable in relation
to the objectives of the project.

(d) Adequacy of resources. (5 points) (1)
The Secretary reviews each application
to determine if the applicant plans to
devote adequate resources to the
project.

(2) The Secretary considers the ex-
tent to which—

(i) The facilities that the applicant
plans to use are adequate; and

(ii) The equipment and supplies that
the applicant plans to use are ade-
quate.

(e) Importance. (15 points) The Sec-
retary reviews each application to de-
termine the importance of the project
in lending to the understanding of, re-
mediation of, or compensation for, the
problem or issue that relates to the

VerDate 28<AUG>98 09:01 Sep 10, 1998 Jkt 179131 PO 00000 Frm 00220 Fmt 8010 Sfmt 8010 Y:\SGML\179131T.XXX pfrm04 PsN: 179131T



229

Off. of Spec. Educ. and Rehab. Services, Education § 328.22

early intervention with or special edu-
cation of infants, toddlers, children,
and youth with disabilities.

(f) Impact. (15 points) The Secretary
reviews each application to determine
the probable impact of the proposed re-
search products on infants, toddlers,
children, and youth with disabilities,
or personnel responsible for their edu-
cation.

(g) Organizational capability. (5
points) The Secretary considers—

(1) The applicant’s experience in spe-
cial education; and

(2) The ability of the applicant to dis-
seminate the findings of the project to
appropriate groups to ensure that the
findings can be used effectively.

(h) Technical soundness. (35 points)
The Secretary reviews each application
to determine the technical soundness
of the research or evaluation plan, in-
cluding—

(1) The design;
(2) The proposed sample;
(3) The instrumentation; and
(4) The data analysis procedures.

(Approved by the Office of Management and
Budget under control number 1820–0028)

(Authority: 20 U.S.C. 1426)

§ 328.22 What selection criteria does
the Secretary use for applications
for development or demonstration
projects?

The Secretary uses the following cri-
teria to evaluate an application for a
development or demonstration project:

(a) Plan of operation. (10 points) (1)
The Secretary reviews each application
to determine the quality of the plan of
operation for the project.

(2) The Secretary looks for—
(i) High quality in the design of the

project;
(ii) An effective plan of management

that insures proper and efficient ad-
ministration of the project;

(iii) A clear description of how the
objectives of the project relate to the
purpose of the program;

(iv) The way the applicant plans to
use its resources and personnel to
achieve each objective; and

(v) How the applicant will ensure
that project participants who are oth-
erwise eligible to participate are se-
lected without regard to race, color,

national origin, gender, age, or dis-
abling condition.

(b) Quality of key personnel. (10
points) (1) The Secretary reviews each
application to determine the qualifica-
tions of the key personnel the appli-
cant plans to use on the project.

(2) The Secretary considers—
(i) The qualifications of the project

director (if one is to be used);
(ii) The qualifications of each of the

other key personnel to be used in the
project;

(iii) The time that each person re-
ferred to in paragraphs (b)(2) (i) and (ii)
of this section will commit to the
project; and

(iv) How the applicant, as part of its
nondiscriminatory employment prac-
tices, will ensure that its personnel are
selected for employment without re-
gard to race, color, national origin,
gender, age, or disabling condition.

(3) To determine personnel qualifica-
tions, the Secretary considers experi-
ence and training in fields related to
the objectives of the project and other
evidence that the applicant provides.

(c) Budget and cost effectiveness. (5
points) (1) The Secretary reviews each
application to determine if the project
has an adequate budget and is cost ef-
fective.

(2) The Secretary considers the ex-
tent to which—

(i) The budget for the project is ade-
quate to support the project activities;
and

(ii) Costs are reasonable in relation
to the objectives of the project.

(d) Evaluation plan. (10 points) (1) The
Secretary reviews each application to
determine the quality of the evaluation
plan for the project.

CROSS REFERENCE: 34 CFR 75.590, Evalua-
tion by the grantee.

(2) The Secretary considers the ex-
tent to which the methods of evalua-
tion are appropriate for the project
and, to the extent possible, are objec-
tive and produce data that are quan-
tifiable.

(e) Adequacy of resources. (5 points) (1)
The Secretary reviews each application
to determine if the applicant plans to
devote adequate resources to the
project.

(2) The Secretary considers the ex-
tent to which—
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